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With more than 65 years’ experience, TransCanada is a leader in  
the responsible development and reliable operation of North American 
energy infrastructure including natural gas and liquids pipelines, power 
generation and gas storage facilities.

TransCanada’s common shares trade on the Toronto
and New York stock exchanges under the symbol TRP.

We encourage you to sign up for electronic delivery of the  
2018 Annual Report and 2019 Management Information Circular.
Registered Shareholders can go to www.investorcentre.com, and click on “Sign up for eDelivery” at the bottom of 
the page. Enter your Holder Account Number from your form of proxy, and enter your postal code (if you are a Canadian 
resident), or your Family or Company Name (if you are not a resident of Canada), and click “Sign In”.

Non-registered shareholders can go to www.investordelivery.com using the control number found on your voting 
instruction form or at www.proxyvote.com when you have finished voting. You can click on “Enroll for Electronic 
Delivery” and follow the instructions.
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Board
composition

Men (10)
Women (3)
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strategic priorities

and five-year
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revises and extends 

the five-year
strategic plan

 annually, reflecting
changes to our

business

The Board reviews
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progress at regular
Board meetings

Strategic issues
sessions with the
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specific and
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Executive
composition

Men (7)
Women (3)







Assessment Committee analysis and discussion Board discussion and report

Chair of Board
interviews each
director

Chair of Governance
committee interviews
each director about
Chair of Board

Committee
self-assessment

Chair of Board
interviews each member
of executive leadership
team about Board

Results reported
to Governance
committee for
discussion

Chair of
Governance
committee reports
to Board

Chair of each
committee reports
to Board

Chair of Board
reports to Board

Committee
discussion
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Accounting/audit •  Kevin E. Benson
•  Russell K. Girling
•  John E. Lowe
•  Siim A. Vanaselja

•  Richard E. WaughCapital markets •  Kevin E. Benson
•  Russell K. Girling
•  John E. Lowe
•  Siim A. Vanaselja

•  Paula Rosput Reynolds
•  Indira Samarasekera
•  Thierry Vandal
•  Richard E. Waugh

CEO •  Kevin E. Benson 
•  Derek H. Burney 
•  Stéphan Crétier
•  S. Barry Jackson 

Government & regulatory •  Derek H. Burney
•  Paula Rosput Reynolds
•  Indira Samarasekera
•  Thierry Vandal

Operations/health, safety & environment •  Kevin E. Benson
•  Stéphan Crétier
•  S. Barry Jackson
•  Mary Pat Salomone

•  D. Michael G. Stewart

Human resources & compensation •  S. Barry Jackson
•  Paula Rosput Reynolds
•  Mary Pat Salomone
•  Indira Samarasekera 

Major projects •  Paula Rosput Reynolds
•  Mary Pat Salomone
•  D. Michael G. Stewart
•  Thierry Vandal

Mergers & acquisitions •  Stéphan Crétier
•  John E. Lowe
•  Siim A. Vanaselja 

Electric power •  Russell K. Girling
•  Mary Pat Salomone
•  Thierry Vandal

Risk management •  Derek H. Burney
•  Stéphan Crétier
•  D. Michael G. Stewart 
•  Siim A. Vanaselja

•  Richard E. Waugh

•  Indira Samarasekera
•  Siim A. Vanaselja
•  Richard E. Waugh 

Strategy & leading growth •  Derek H. Burney 
•  Stéphan Crétier
•  Russell K. Girling
•  S. Barry Jackson

Upstream oil & gas •  S. Barry Jackson
•  John E. Lowe
•  D. Michael G. Stewart

•  Richard E. Waugh

•  Thierry Vandal

Governance •  Kevin E. Benson 
•  Derek H. Burney 
•  Mary Pat Salomone
•  Indira Samarasekera

Energy, midstream & transportation •  Russell K. Girling 
•  John E. Lowe
•  Paula Rosput Reynolds
•  D. Michael G. Stewart

Area of expertise

Skills analysis
Director with expertise

Director with expertise + retiring
within three years

Legend



Current
composition

0-5 years 46%
6-10 years 23%
11+ years 31%

Post-meeting
composition

0-5 years 55%
6-10 years 18%
11+ years 27%
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Total direct compensation awarded
to the named executives ($ millions)

Comparable earnings 
per share - Basic ($ dollars)

Comparable funds generated from 
operations ($ billions)
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Total
shareholder
return

Total direct compensation awarded 
to the named executives ($ millions)

Total direct
compensation awarded

to the named executives

TransCanada (TRP)

S&P/TSX Composite Total Returns Index (TSX)
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Analysis Recommendation Approval

Independent consultant
•  Research, analyze and   
 provide competitive market  
 data for named executives 

HR committee
•  Approve and    
 recommend     
 compensation for the   
 CEO and all executive  
 leadership team    
 members

Board
•  Approve   
 compensation  
 for the CEO and  
 all executive  
 leadership team  
 members

 Human resources management 
•  Research, analyze and provide  
 competitive market data for other  
 executive leadership team    
 members
•  Compile corporate     
 business unit and individual   
 performance data

CEO
•  Assess corporate,   
 business unit
 and individual    
 performance and
 make compensation   
 recommendations for   
 executive leadership   
 team members    
 (excluding the CEO)
•  Provide CEO    
 self-assessment

Independent 
consultant

•  Review and provide  
 opinion on the CEO's  
 recommendations  
 and CEO pay

• Review compensation analysis from independent
  consultant and human resources management
• Review corporate, business unit and individual
 performance and CEO recommendations

HR committee







Target

Performance
meets expectations Exceeds expectationsBelow expectations

Below median market compensation Above median market compensationMedian market
compensation
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Base
salary

x
Short-term
incentive
target

x Business unit /individual
performance factor

x Business unit /individual
weighting

+
Corporate
performance
factor

x Corporate
weighting

= Short-term
incentive award ($)
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Number
of ESUs
vesting

x
Valuation price
on the
vesting date

x Performance
multiplier

= ESU
payout ($) 









1.25% of employee’s highest
average earnings (up to the final
average YMPE)

+
1.75% of employee’s highest
average earnings (above the final
average YMPE)

x Credited
service

= Annual retirement
benefit ($)
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66% Long-term incentive

2017 Pay mix

Base salary 14%
Short-term incentive 20%
ESUs 33%
Stock options 33%
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67% Long-term incentive

2017 Pay mix

Base salary 18%
Short-term incentive 15%
ESUs 33.5%
Stock options 33.5%



64% Long-term incentive

2017 Pay mix

Base salary 20%
Short-term incentive 16%
ESUs 32%
Stock options 32%



62% Long-term incentive

2017 Pay mix

Base salary 21%
Short-term incentive 17%
ESUs 19%
Stock options 43%



63% Long-term incentive

2017 Pay mix

Base salary 21%
Short-term incentive 16%
ESUs 31.5%
Stock options 31.5%
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Please recycle.

Shareholder Information
TransCanada welcomes questions from shareholders and investors.  
Please contact:

David Moneta, Vice President, Investor Relations 
telephone: 1.403.920.7911 
toll free: 1.800.361.6522 
email: investor_relations@transcanada.com

Visit TransCanada.com for Investor information: 
TransCanada.com/Investors

Board of Directors
You may contact the Board directly 
by writing to:
Chair of the Board of Directors
c/o Corporate Secretary
TransCanada Corporation
450 – 1 Street SW
Calgary, Alberta, Canada
T2P 5H1

Transfer Agent
Computershare Investor Services
100 University Avenue, 8th Floor
Toronto, Ontario  M5J 2Y1

telephone: 1.514.982.7959
toll free: 1.800.340.5024
fax: 1.888.453.0330
email: transcanada@computershare.com

Corporate Head Office
TransCanada Corporation
450 – 1 Street SW
Calgary, Alberta, Canada
T2P 5H1



Place FSC 
logo here

View our website for more information: 
TransCanada.com

View our Annual Report: 
AnnualReport.TransCanada.com

Printed in Canada 
February 2018



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




